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RESPONSIBLE SOURCING POLICY

The foundation of the activities of Green Genius Baltic AB and its directly and indirectly controlled
companies (hereinafter — Green Genius and, collectively or individually, the Group or Group
Companies) is based on ethical business practices. The Group is therefore committed, at all stages of
project development and in its core operations, to upholding the highest business standards. As a result,
this Responsible Sourcing Policy (hereinafter — the Policy) sets out the Group’s key moral and ethical
principles, as well as the commitments of its management, to ensure responsibility and integrity
throughout the entire value chain.

I.  PURPOSE AND SCOPE

The purpose of this Policy is to establish the mandatory principles, standards, and processes governing
Supplier selection, engagement, and management across the Green Genius according to internationally
recognized, globally applicable environmental, social and governance principles.

Green Genius commits to sourcing goods, services, and work(s) from Suppliers who share Group’s
values that are explicitly described in Green Genius Business Code of Ethics.

This Policy applies to Green Genius and all subsidiaries, affiliates, and any other entities under its direct
or indirect control.

II.  DEFINITIONS

Supplier — a supplier/contractor who has been selected through a procurement process and with whom
Green Genius has entered into a contract.
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Contract — a legally binding agreement between the Group Company and a Supplier establishing
mutual rights and obligations relating to the supply of goods or services.

Standards — ethical, social, environmental, and legal requirements that Suppliers and contractors must
comply with when offering and providing products or services. These standards are guided by
internationally recognized frameworks, including but not limited to the International Labor
Organization (ILO) Core 8 Conventions, UN Guiding Principles on Business and Human Rights, and
OECD Due Diligence Guidance.

Responsible Sourcing — the selection of goods and services with minimal impact on the environment,
society, and human health. Sourcing is sustainable when organizations meet their needs cost-effectively
while generating positive outcomes for the economy, environment and society. It integrates social,
ethical, and environmental considerations into Supplier selection.

IITI.  SUPPLIER DUE DILIGENCE AND MONITORING

Prospective Suppliers shall be pre-qualified in accordance with the standards established in this Policy
Assessments shall begin with Suppliers demonstrating the highest purchase order volumes and/or those
classified as high-risk. To ensure compliance, the Company has established an assessment framework
designed to assess, evaluate, and verify Supplier and business partner adherence to the requirements set
forth in this Policy.

The assessment process includes, as applicable, collection of relevant information from the Supplier
including but not limited to self-declarations, codes of conduct and statements of relevant subject
matters, completion of a Supplier self-evaluation questionnaire, open-ended inquiries, and the review
of publicly available information, including data obtained from specialized market intelligence tools.
This framework ensures that all potential Suppliers meet the Group’s ethical, environmental, social, and
operational requirements before entering into any business relationship.

The Group reserves the right to conduct additional assessments, including but not limited to financial
reviews, reference checks, site visits, and compliance audits, to verify Supplier capabilities and
adherence to Group standards.

The Group has the right to refuse to conclude a procurement contract with a Supplier whose reliability
to execute the contract properly is reasonably in doubt or based on conclusions of a due diligence
process.

All Supplier agreements must include binding sustainability obligations, including labor and working
conditions aligned with international standards including and not limited to Organisation for Economic
Co-operation and Development (OECD) Guidelines for Multinational Enterprises, the United Nations
(UN) Guiding Principles on Business and Human Rights, the International Labour Organization (ILO)
Declaration on Fundamental Principles and Rights at Work, including the core 8 ILO Conventions, the
rights and principles enshrined in the International Bill of Human Rights, and the principles of the
United Nations Global Compact, European Bank for Reconstruction and Development Performance
Requirements.

The contract shall grant the Group Company the right to monitor compliance, including through
Supplier questionnaires, regular performance reviews, audits, inspections, and site visits, whether
announced or unannounced.

IV.  MANDATORY RESPONSIBLE SOURCING REQUIREMENTS

The requirements outlined below pertain exclusively to the environmental, social, and governance
criteria specified herein. Suppliers shall additionally comply with all other sourcing requirements
including but are not limited to: (i) financial criteria, encompassing financial stability, creditworthiness,
and value-for-money considerations; (ii) technical and quality standards, including conformity with
specifications, certifications, and recognized quality management systems; (iii) delivery and logistics
capabilities, ensuring timely and reliable supply in accordance with agreed schedules; (iv) legal and
regulatory compliance, covering all applicable laws, regulations, and trade requirements; (v) innovation
and continuous improvement, reflecting the Supplier’s commitment to operational excellence; (viii)
performance and risk management measures to guarantee reliability, accountability, and resilience
across the supply chain.



13. All Suppliers to the Group must respect and comply with the following requirements in order to
establish or continue business with the Group Company:
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Business Integrity and Ethics Principles
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Suppliers shall comply with all applicable laws and regulations in the jurisdictions in
which they operate. Where this Policy and local laws or regulations address the same
issue, the requirement that provides the highest level of protection shall apply.
Suppliers shall not offer, provide, request, or accept bribes, gifts, or facilitation
payments to influence business decisions or gain an advantage. Likewise, Suppliers
and business partners shall not request or accept inappropriate advantages of this kind.
Suppliers and business partners must comply with national and international anti-
corruption standards, including UN, OECD, and UK Bribery Act 2010 provisions,
ensuring that employees, subcontractors, and representatives neither offer, pay, nor
accept bribes, kickbacks, or other undue advantages.

Suppliers and business partners are expected to comply with all applicable anti—
money laundering laws and refrain from any related activities. They shall engage only
with business partners of unquestionable integrity.

Suppliers must respect the intellectual property rights of the Group and third parties.
Any transfer of technology or know-how must protect intellectual property rights and
comply with all relevant laws and regulations.

Suppliers are expected to comply with all applicable legislation governing the
protection of personal data relating to employees, customers and other affected
parties. In addition, all intellectual property rights, patents, proprietary expertise, and
confidential business information belonging to the Group Company or any third party
shall be duly respected. Such information must not be disclosed or transmitted to any
third party without the express written consent of the Group Company. Suppliers and
business partners are further expected to maintain transparency by publishing relevant
business data and reports concerning their operations, in accordance with applicable
legal and contractual obligations.

Suppliers shall commit to upholding data protection and privacy standards and must
implement appropriate technical and organizational measures to ensure the security
and confidentiality of all personal and sensitive data.

Suppliers shall maintain processes for monitoring and documenting their supply
chains, where feasible and upon Group Company’s request. They shall also ensure
that all subcontractors and sub-suppliers comply with the standards and values set
forth in this Policy.

Supplier must assure the highest level of transparency, component traceability, and
proactive risk management throughout the supply chain.

Labor Standards and Human Rights

13.2.1.

13.2.2.

13.2.3.

The use of forced or involuntary labor, including debt bondage, human trafficking,
and prison labor, is strictly prohibited. Suppliers shall not employ deceptive practices,
threats, fraud, or abduction in the recruitment, transportation, or retention of workers.
Workers’ freedom of movement must be respected, and personal property, including
identity documents such as passports or licenses, must not be withheld. Workers shall
have the right to terminate employment upon providing reasonable notice.

The employment of children is strictly prohibited in full compliance with ILO
conventions on child labor. Suppliers are required to verify the age of all workers
prior to their engagement. Young workers must receive training and supervision
appropriate to their role and shall not be assigned any work that could compromise
their physical or mental well-being. Their right to education must be fully respected
in accordance with local laws.

Suppliers must verify that all employees have the legal right to work in the country of
employment.
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Suppliers and business partners are expected to respect employees’ rights to freedom
of association and collective bargaining. Employee representatives must not face
discrimination, retaliation, or contract termination for exercising these rights,
submitting grievances, participating in trade union activities, or reporting suspected
legal violations. Workers must be able to freely elect representatives without
intimidation, interference, or discrimination.

Employee working hours shall comply with the laws and regulations of the
jurisdictions in which they work.

Suppliers shall provide wages and benefits that meet or exceed the minimum
standards established by applicable laws and regulations. Employees must be
furnished with written information, in a language they understand, detailing their
employment terms and compensation.

Suppliers shall not discriminate their employees and workers based on race, gender,
age, religion, disability, sexual orientation, marital status, or union membership in
hiring, compensation, promotion, training, or termination.

Suppliers must treat their employees with dignity and respect and shall not be
subjected to physical, sexual, psychological, or verbal harassment or abuse. Suppliers
must prevent any form of inhumane treatment and harassment.

Migrant workers shall have the same rights and entitlements as local employees under
applicable laws.

Workers must have an access to grievance mechanisms through which complaints can
be confidentially raised and investigated. All complaints shall be addressed fairly and
equitably.

13.3. Conflict Materials

13.3.1.

Suppliers and business partners are expected to implement robust measures to ensure
that their products do not contain raw materials sourced from conflict-affected or
high-risk areas, nor contribute to the financing of armed groups engaged in human
rights violations. Furthermore, Suppliers are required to adhere to Commission
Recommendation (EU) 2018/1149 concerning the identification of conflict-affected
and high-risk areas, and to fulfil due diligence obligations as set out in Regulation
(EU) 2017/821 of the European Parliament and of the Council, the OECD Due
Diligence Guidance for Responsible Supply Chains of Minerals from Conflict-
Affected and High-Risk Areas.

13.4. Health and Safety in the Workplace

13.4.1.

13.4.2.

13.4.3.

13.4.4.

13.4.5.

13.4.6.

Suppliers shall comply with all relevant health and safety laws and maintain systems
to detect, prevent, and respond to potential workplace hazards.

Suppliers shall identify potential occupational risks in the workplace and implement
measures to minimize harm to employees and visitors.

Suppliers shall provide employees with appropriate Personal Protective Equipment
(PPE) and ensure they are trained in its correct and safe use.

Suppliers shall maintain clean and sanitary facilities, ensuring safe food storage and
access to adequate sanitation and restroom facilities.

Suppliers shall maintain documented emergency response plans that include
evacuation procedures, clearly marked emergency exits, access to first aid, and
notification protocols for emergency services.

Suppliers shall provide employees with regular training in health and safety and
maintain records of all training provided.

13.5. Product Safety

13.5.1.

Suppliers shall ensure that all products procured meet the highest standards of safety
and quality and fully comply with all applicable laws, regulations, and industry
standards. This includes adherence to requirements governing product design,



manufacturing, labelling, packaging, and the use of materials, particularly hazardous
substances.

13.5.2.  Suppliers must maintain documented processes to identify, assess, and mitigate
potential safety risks throughout the product lifecycle. Any actual or suspected
product safety issue must be promptly reported to the Group Company, and
appropriate corrective actions shall be implemented without delay to prevent
recurrence.

13.6. Environmental Protection
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13.6.1.  Suppliers and business partners are expected to implement measures ensuring
responsible environmental management. All applicable national environmental laws,
regulations, and standards must be strictly observed. Throughout product
development, manufacturing, use, and related activities, Suppliers shall minimize
greenhouse gas (GHG) emissions, health risks, and environmental impacts, while
promoting the efficient use of resources and the adoption of renewable materials and
energy sources.

13.6.2.  Suppliers shall take reasonable measures to reduce negative environmental impacts
and encourage their own Suppliers to do the same.

13.6.3.  Suppliers shall implement environmental management systems or plans that identify
key environmental impacts and define measures to manage them. These measures
shall include but are not limited to reducing, reusing, recycling, and responsibly
disposing of waste, controlling and reducing the intensity of emissions and water
discharges, and ensuring the safe use and storage of hazardous chemicals.

13.6.4.  The products supplied must be designed for high durability, easy dismantling, and
refurbishment, enabling repair, reuse, and recycling. The use of materials or
components that hinder recyclability must be avoided.

13.6.5.  Suppliers are expected to apply circular sourcing practices, prioritizing renewable or
recycled materials and supporting end-of-life recovery and take-back programs.

V.  REPORTING ON BREACHES

Suppliers shall report to the Group Company any actual or suspected failure to comply with this
Policy. Failure to report such breaches shall constitute a violation of this Policy.

Suppliers, their employees, workers, or contractors may report actual or suspected breaches to the
Group Company either by mail (trustline@greengenius.com) or through the designated section
"Whistleblower complaints" on the Group’s website.

The Group will investigate all reported concerns and communicate their findings to the Supplier.
Suppliers shall cooperate fully with such investigations and provide access to any information
reasonably requested.

Where a breach is identified, Suppliers shall develop corrective actions and implementation plans,
including timelines, to effectively and promptly remediate the issue. Suppliers shall inform the
Group Company of these plans and ensure their timely execution.

Contract continuation is contingent on the Supplier implementing satisfactory remediation and
prevention measures within the agreed timeframe. Failure to do so may result in suspension, non-
renewal, or termination of the contract, and may also lead to exclusion from future procurement
opportunities.

VI.  FINAL PROVISIONS

The responsibility for the implementation and control of the Policy lies with the Procurement
function manager.

Responsible person must review this Policy at least once a year and, when necessary, initiate its
renewal. The need to update the Policy may also arise in the event of significant events or changes
in the Group’s governance and operations, the issuance of new interpretations or guidelines by
authorities, and in other circumstances.
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21. Employees of the Group are acquainted with this Policy in the manner established by the respective
Group Company.



